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Chief Executive Officer at Dallas Mavericks 

 

About 
"People don't care how much you know until they know how much you care." My goal is 
to continue to promote teamwork, Diversity and Inclusion, employee engagement, GPTW 
nine high trust behaviors, workforce transformation and the value of effective public 
private partnerships and good public policy. Leadership matters! Character matters! 
Every voice matters! People matter!  
 

Experience 
 

 

Chief Executive Officer 

Company Name 

Dallas Mavericks 

Dates Employed Mar 2018 – Present 
Employment Duration2 yrs 4 mos 
Location Dallas, Texas 
 

 

 

  

 

Cynt Marshall 

https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20
https://www.linkedin.com/company/dallas-mavericks/
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20
https://www.linkedin.com/search/results/all/?keywords=Marshalling%20Resources%20


2 
 

President and CEO 
Marshalling Resources 

Dates Employed Aug 2017 – Present 
Employment Duration 2 yrs,  11 mos 
Location United States 
 

 

 
Company Name AT&T 
Total Duration 35 yrs , 11 mos 
 

Title Senior Vice President Human Resources and Chief Diversity Officer 
 

Dates Employed Dec 2012 – May 2017 
Employment Duration4 yrs 6 mos 
Responsible for developing and implementing the company's people strategy. Internal 
client management for 245,000 employees around the globe includes Workforce 2020 
skills transformation, succession planning, performance development, leadership 
development, talent management, employee relations, employee engagement, 
executive recruiting, organizational development, diversity and more. Front door for all 
things Human Resources, Diversity and Inclusion, EEO and Affirmative Action 
 

 

Title President - AT&T North Carolina 
Dates Employed Jan 2007 – Dec 2012 
Employment Duration 6 yrs 
Show 1 more role  

 

Education 

 

University of California, Berkeley 
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